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1.3 OBJECTIVES OF THE STUDY 

To ldentify the Factors which infuence the job satisfaction of empkoyees 
.To know the employee satisfaction towards the facifkies. 

ensure optimal utilization of training resources through a cost conscivs cutur 

To examine, bow qualay of work life leads to getting high evel of job saisfacaun s 

. 

RELIANCE LID., 

To analyze the company's working eaviroamen. 

To find that they are satisfied with tieir job profile or no 

To find that employees are working wth their full capabilities or not. 
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SUMMARY 

By measuring the job satis faction of employees in the organization, the management can take a necessary step to avoid or prevent bad situatíons there by improve job sat isfaction o1 ns employees. Generally the questionnaires are developed' to measure satisfaction with various aspects of the work and the resultant behavior or score is called job satisfaction. The faciors that are considered in measuring job satisfaction are factors relating to job. management, social relations, and personal characters. 
The data of the study has been collected, from primary data, which is collected throug 
questionnaires, observation and personal interaction, and secondary data which is collected 
from the staff, records, annual reports and office files. 
Limitations of the study are the findings are applicable only to particular branch. The 

secondaryy data collected from staff may not be factual due to threat from the management. 
The primary data may not give exact information. Information collected is not exhaustive 
since the duration spent in organization is little 
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