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1.2 OBJECTIVES OF THESTUDY

» To study about the administrative process of wage and salary inJSPL.
» To know about the level of satisfaction of employees with regarding to theirpay.
» To study about the wage structure-and salary policy ofJSPL.
» To find out the opinions about working conditions ofJSPL.
» To find out the financial aspects of wages and salary in JSPL.
» To study about equitable labor cost structure inJSPL
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SUMMARY

to establish and maintai

Wages and salary administration aims
d an equitable labour cost

an equitable wage and salary structure an

structure
The minimum wages reduce employment amount low wages.

low skill workers
The minimum wage was designed to create a minimum standard

of living to protect the heath and well-being of employees
Raising the minimum wage good help stimulate the ecopomy
because of the increased spending power of workers
receiving higher wages
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