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1.3 OBJECTIVES OF THE STUDY 

To study on industrial relation current scenario at sunrise water solutions, hyderabad 

A study on industrial relations programs and are helping professional development of 

employees 

To identify and analyze the cause of industrial relation 

.To study the qualitative aspects of industrial relations 

To study the development and growth of industrial democracyy 

To study the maintenance of industrial piece and productivity 
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5.2 SUMMARY 

1. Industrial relations or employment relations is the multidisciplinary intellectual field that 

studies the employment relationship; 

The newer name, "employment relations" is gradually more taking priority because "industrial 

relations" is often seen to have relatively narrow connotations 

yet industrial relations has often been concerned with employment relationships in the broadest 

sense, as well as "non-industrial" employment relationships. This is sometimes seen as 

paralleling a trend in the divide but related discipline of human resource management. 

2. While some scholars obserye or treat industrial/employment relations as identical 

with employee relations and labour relations, this is controversial, because of the narrower focus 

of employee/labour relations, i.e. on employees or labour, from the outlook of employers. 

managers and/or officials. In addition, employee relations is frequently perceived as dealing only 

with non-unionized workers, whereas labour relations is seen as commerce with organized 

labour, i.e unionized workers. Some academics, universities and other institutions regard human 

resource management as equal with one or more of the above disciplines, 

3. Although this too is controversial. 
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