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OBJECTIVES:

The objectives of the study are

v

v

To know about the Company in brief and to understand the Personnel Department =
RINL-VSP

To understand the extent to which the welfare measures provided by Visakhapatnar
steel plant, towards their employees.

To know the level of awareness of employee about the various welfare measure:

provided to them.

To study how the welfare facilities provided help in increasing the productivity i
job satisfaction. 4

To learn how welfare services provided to employees help organization to build ur =

stable work force by reducing absenteeism and labor turnover.

To offer useful suggestions for improving the effectiveness of welfare measures.
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SUMMARY

nloyee satisfaction plays a vital role in any organization of busin

ess. Organization are run
T8 \lt‘&‘r\:\j b\'

people. It is through people that goals are set and objectives are realized. The
ormance of an organization is thus dependent upon the sum total of the performance of ii<

cmbers and uses it objectively to optimize them as a vital resource,

policy of Rashtriya Ispat Nigam Limited is to conduct its activitics in a manner, whic
~sures healthy work environment and safety to its employees,

e pohicy itself puts obligation on every employees to know and follow the safety rules and

Jcedures. to teach what we know to others to report promptly hazardous or unsafe practices

~d conditions to concerned department heads, to protect the company properly from loss or
ccidents and to protect the company and to perform his or her takes to health and safety of

memselves, fellow employees and the neighboring communities.

-very factory must provide appropriate health, safety and welfare measures in accordance
iith the provision of the act. So the study mainly concentrates on the safety provision of the

it 1948. The act covers all the safety measures such as fencing of the machinery work on o

'=ar machinery in motion, employment of young person’s on dangerous machines.

siriking and gear devices for cutting of powers, self acting machines, casing of new
machinery prohibition of women and children near cotton openers, hosts and lifts, litung
riac

hinery, pressure plant, floors, stairs, means of access, pits sumps, opening on tloors ctc

" the factories act the safety provisions cover from sec 221 To sec 41,
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