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OBJECTIVES OF THE STUDY

+  To highlights the profile of Dewan Housing Finance Company Limited.
to define the features influencing the quality of work life in Dewan Housing Financc
Company Limited.
o measure the level of fulfillment of staff towards quality of work life in DHFL.
l'o study the way to advance excellence of work life in DHFL.
»  To give the suggestion for build quality of Work Life Balance in Dewan Housing Finance

Company Limited.
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GUMMARY

. resource management (HRM) is the strategic and coherent to the management of zn
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_ation’s most valued assels the people working there who individually and collectively
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_mbutes to the achievement of the objectives of the business. The terms “human resource

Lapagement” and  “human resources” (HR) have largely repiaced the term “personnel

-snagement’ as a description of the processes involved in managing people in organizations.
“mnlovee s management in an organization does mean management at not only technical skills bu?
. <o other factors of Human Resource.In simple sense Human Resource management means
-mnioving people developing their resources utilizing maintaining and compensating their SEeTVICES
- “une with job and organization requirement. It plays a crucial role in the development process of
economic author levels are observed there are great differences in development between the

motem

difference in human behaviors. It is in

es which seem to have roughly equal resources, SO it is necessary to enquire imto the

fact said that all development comes from a human mind.

r to attain its goals successfully, must always endeavor to develop and

Ary organization, i orde

mzintain healthy employee relaiions

In this process following procedure refers to the process of The quality of work life 1s

the degree of excellence brought about work and working conditions that donate to the
pdividual level and finally at organization

overall satisfaction and presentation mostly at i
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